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ICAR-CENTRAL SOIL SALINITY RESEARCH INSTITUTE
KARNAL-132001 (HARAYNA)

F No. E/12/Manpower-18-19 |zssy

Dated: 08.06.2020

Sub:- Providing information for Third party Audit of proactive disclosure package for Public

Authority under DARE —

reg.

With reference to letter No. PIO/RTI2020 dated 04.06.2020 received through Sr.
Administrative Officer, on the above cited subject, Information regarding Sr. No. 5 in said letter is

attached hereby(Copy of Agreement Bonds is attached) .

Contract

| Amount

Period of Completion of contract

Manpower for  Agriculture
Labour for Farm/ Field
(semiskilled/ Unskilled)

1.40 Cr. approx.

18 months

Manpower in Office and | 72 Lakh approx. 18 months
Laboratory  (Highly  skilled/

Skilled/ Semi-skilled &

unskilled

Manpower for  cleanliness/ | 40 lakh approx. 17 months
Housekeeping

Manpower for maintenance of
residential & Non- residential
building of ICAR-CSSRI
{Skilled /Unskilled)

15 lakh approx.

18 months 15 days

Manpower for Watch & Ward

Services

39 Lakh approx.

15 months

For information and necessary action please.

Ecnl. as above

Sr. Administra¢ve Officer
ICWgRL Karnal
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'_l"_FERMS & CONDITIONS:

Terms & conditions for the contract of Supply of Watch & Ward Services at 4 points
(réund the clock) for the field, Office/ Lab. and residential area at ICAR-CSSRI, Karnal

(Haryana).

1. The contractor will be responsible for all the rules and regulations as enforceable by the
§  Asstt. Labour Commissioner. '

2. " Uniform, Rain Coat and other connecting accessories required for the Security guards
]

will be supplied by the contractor. )

3. The contractor shall have to pay the minimum wages as notified by the Central/State
Government (whichever is higher). In addition to it, contractor shall have to. deposit
£  EPF/ESI contribution of employee & employer in the concerned department at Karnal. It
shall be his sole responsibility to deposit the GST in the concerned department also. The
amount so paid will be reimbursed to the contractor on submission of challan, receipt or

as the case may be.

phxaz

4, The contractor will ensure that EPF and ESI are credited to his employees account every

g month and shall attach with their bill supported by Bank Challans for verification.

Besides, the contractor shall submit employee wise schedule in respect of EPF/ESI

g - -showing the details of employees contribution, security guards contribution alongwith the
= ;bﬂl? fé_‘yggy month.
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18.

19;

20.

21.
48

23.

24,

25,

26.

27.

28.

29,

The duties of the contractor’s staff will be as under:-

To look after the property at CSSRI farm fields, Karnal, checking of incoming/outgoing

movement of vehicles, visitors, contractual workers. e
Duty of each guard will be of 8 hours duration in each shift. - sV
Maintenance of Law & Order within the premises.
Incentives like weekly rest/off to the security guards shall be given by the contractor.
No claim will be entertained for any permanent and temporary post in the Institute in
respect of the contractual staff (unskilled) deployed by the contractor for said work.
The contractor will also display on the notice Board showing the rates of wages per head,
date of payment of wages, name of the place where their guards are doing work. First aid
box should also be provided at the worker spot.
GST as applicable shall be deposited by the firm in the GST department directly and
receipt shall be submitted to the office for processing bill of the firm. TDS shall also be
deducted at source from the bilis of the successful tenderer as per rule.
In case of any loss or damage to the property of the council at which is attributable to the
firm, the full damage will be recovered from the firm.
The firm shall not transfer its right or sub-contract to anyone else.
The firm or its workers shall not misuse the premises allotted to them for any purpose
other than for which contract is awarded.
The persons so provided by the agency under this contract will not be the employee of the
council/CSSRI and there will be no employer-employee relationship between the council
and the person so engaged by the contractor in the aforesaid services.
The person should not leave their points during duty hours. All records will be
maintained by the contractor.
The contractor must employee adult persons only. Employment of child labourer may
lead to the termination of the contract.
The worker should follow strict attendance and alternate arrangements are to be made by
the agency whenever any worker going on leave under intimation to this office.
The contract is subject to the condition that the tenderer will comply with all the laws
Acts of Central Govt./State Govt. relating to this contract made applicable from time to
time.
The contractor shall have to provide a first aid box. In case of an accidents or injury that
is sustained during work, the office shall not be responsible for the same and same shall
be responsibilities of the firm/contractor.
The contractor will have to engage trained workers for above mentioned job works.
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10.

11.

12.

5

14.

a)

©)
d)

The contractor shall be held responsible for any sort of .theft/loss etc. due to the
negligence of the staff deployed by contractor and the same to be recovered from the bill
of the contractor.

The contract will initially be awarded for a period of one year which can be extended
further on usual terms and conditions subject to mutual agreement and on the basis that
said work is found satisfactory.

The agency may be able to reasonably discharge the responsibilities and liabilities towards
payment of minimum wages/EPF/ESI/TDS & other liabilities ethically.

Performance Security of Rs. 3,00,000/- will be deposited by the firm as per Terms &
Conditions.

The contractor will discharge all his legal obligations in respect of the workers/supervisors to be
employed/ deployed by him for the execution of the work in respect of their wages strictly as per
minimum wages Central/State, whichever is higher and service conditions and shall also
comply with all the rules and regulations, provisions of law in force that may be applicable to
them from time to time. The contractor shail indemnify and CSSRI will not be responsible for
any claims, loss or damages that may be caused to it on account of any failure to comply with the
obligations under various laws. In case of any dispute, the decision of Director, CSSRI, Karnal
shall be final and binding on the contractor :

Income Tax as appllcable as per rule will be deducted from the contractor’s bill submitted to the
office.

While deploying security guards, the contractor will be required to keep & maintain full
particulars of the personnel along with their antecedents in advance. In case the contractor
requires changing the personnel during the contract period similar antecedents of the replaced
personnel is to be maintained by the contractor. Security guards will be changed in consultation
with the Security Officer.

The security guards déployed will directly be under the control of the contractor for duties and
discipline and any other related aspect.’Since the work is exclusively contractual, there will be no
liability of the security guards whatsoever on the Institute. The gntire liability will be of the
contractor.

Payment will be made direct to the contractor every month after the receipt of bill for the
preceding month within 10 working days. However, the contractor will be required to make the
payment to his staff on the 7" of every month by cheque in the presence of Security Officer or his
representative. In case, 7" of the month falls on a holiday then the payment must be made on the
next working day.

The contractor’s staff should be:-,

Highly disciplined and smart in uniform.

Physically fit, mentally alert, well behaved and educated.

Well trained in Fire Fighting, First Aid, Civil Defence and intelligence.
Well trained in Industrial/Research Organization, Security system.
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The contractor shall have to arrange ESI cards to all contractual workers deployed by
them within a period of two months otherwise the bills of the‘succeeding month shall not
be reimbursed.

For any legal matter, the jurisdiction will be of District Court, Karnal.

For any confusion, dispute etc. the decision of the Director, ICAR-CSSRI, Karnal shall
be final. Director [ICAR-CSSRI, Karnal reserves the right to accept or reject any or all the
Tender without assigning any reason.

The Contractor/Agency shall made payment of wages to its labours on or before P of
every month by e-payment only. The contractor must raise the bill within the next month
for payment. Penalty @ 200/- per day shall be imposed after the expiry of the next month
from the bill of the previous month. (for the example bill for the month of April, penalty
will be imposed at @ Rs. 200/- per days from 1* June). After making the payment, the
Contractor shall raised the bill on the ICAR-CSSRI, Karnal for payment of the settled
amount and submit to the ICAR-CSSRI with a copy of the payment vouchers duly signed
by the labours for each month and copy of challans for submission of EPF/ESI
Contribution.

LIQUIDATED DAMAGES CLAUSE:

1.

An amount of Rs.500/- per point per day will be levied as liquidated damages in case the point
remains unattended without any intimation to the office. Whenever and wherever it is found that the
work of the contractual staff at a particular point is not up to the mark, it will be brought to the notice

" of the supervisory staff of the firm by CSSRI, and if no action is taken within one hour, liquidated

damages clause will be invoked.

Any misconduct/misbehavior on the part of the labours deployed by the agency will be viewed
seriously and such person(s) will have to be replaced immediately.

The records of attendance/EPF/ESI/of contractual labour will be maintained by the firm/contractor as
per labour law.

The firm/contractor should have ID proof, permanent address and contract number of contractual
staff.

Frequent change of workers will not be allowed. If the practice is observed the point of work will be
treated as unattended and an amount of Rs.100/- per point / per day will be deducted from the bill of
contractor.

The labour of the contractor are requnred to be present for the whole perlod of the office hours or as
per requirement.

Any other miscellaneous work will be carried out by the contractor workers as per requirement from
time to time.
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TERMS & CONDITIONS:

1. firm/centractor should provide the manpower as per reqyiremen.t and qualification/experience for .

required work as determined by the Institute or its representative/end user.

2. The manpower deployed by the contractor/firm for the work required should follow strict
attendance and alternative arrangements are to be made by the agency whenever anyone of
manpower/supervisor is to go on leave/weekly rest under intimation to this office.

3. The manpower provided should also maintain discipline in the premises of Institute and required
to be present for the whole of 8 hours in the office/lab/field or requirement of the institute also. If
the manpower deployed by'the contractor is found not on duty for the prescribed working
hour, punitive action at the discretion of authority will be taken. The manpower to he
deployed will also be given paid weekly off as per provision of labour laws.

4. Any kind of loss of the Govt./Institute’s property due to the negligence of the contractor labours
will be deducted from the contractor’s bill of that month. ;

5. During the contract period the institute will not be responsible for any mishappening of
contractual labour like Snake bite, Skin disease or any accident/injury (including death) of
the labour and it will be fully responsibility of the contractor for compensation of any claim
etc. during the contract period or later on awarded by any Court/Tribunal/Arbitrator etc.
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6. a) The contractor will issue identity cards to hIS deployed manpower, which should be
suitably displayed by the manpower.

b) The contractor offered the contract will have to maintain an Attendance Register as per Format of
the Institute and the same shall be made available to the concerned HOD/Incharge
Section/PI/Nodal Officer under whom the services will be provided. The contractor has to close
the absentee/presence statement every day on the Register based on which the concerned end
user will verify the bill.

7. The contractor shall keep a complaint register with his supervisor in the Institute and it
shall be open to verification by the authorized officer of CSSRI-for the purpose. All
complaints should be immediately attended to by the Agency.

8. The agreement is terminable with one month notice.

9. The contractor shall not sublet the work without prior written permission of the Director, ICAR-
CSSRI, Karnal. '

10.. The contractor or his manpower shall not misuse the premises allotted to them for any purpose
other than for which the contract is awarded.

11. The selected agency shall provide the necessary personnel (qualified/experienced according to
work required) as per requirement at CSSRI, Karnal as per labour acts prevalent in State. The
agency shall employ good and reliable persons with robust health In case any of the personnel 50
provided is not found suitable by the CSSRI, the CSSRI shall have the right to ask for his
replacement without giving any reason thereof and the agency shall on receipt of a written/oral
communication will have to replace such persons immediately.

" 12. The persons so provided by the agency under this contract will not be the employee of the CSSRI and
there will be no employer-employee relationship between the CSSRI and the person so engaged by
the contractor in the aforesaid services.

13. Payment for service contract will be made monthly upon submission of pre-receipted bills and
after making payments to the concerned engaged manpower, departments i.e. EPF/ESIC etc. Th.
RTGS only.

) The bidder should quote the rate as per the BOQ strictly in respect of all
<. /~'services covered under this contract. No request for alteration in the
————x service charge once gquoted will be permitted during contract period;
¢ ‘F’v‘ever, the minimum wages will be allowed as per revision of
wnlpum wages as _applicable in_Minimum Wages Act of Central
i!State Govt. _ GST will be paid extra, if, as applicable and GST
nber will be provided on the bill by the firm/contractor. .

14 p .“t;he rates to be quoted should include cost of each and every item including transportatlon cost,
Z .ua" angm cost and taxes etc. The Institute shall not bear any extra charge on any account

wha ri.e. EPF & ESI contribution and liability under employees compensation Act, Uniform,

leerles OTA and other Govt. taxes efc.

wages & other liabilities to be levied by them for providing the whole services. The service

charges less than Rs.400/- (Four Hundred) per point per month will not be considered as less

than this amount, the agency may not be able to reasonably discharge the responsibilities and

liabilities towards payment of minimum wages/EPF/ESI/TDS & other liabilities ethically. TDS as

apphcable will also be deducted from the bill of the contractor at the source. Therefore, the

ing less than the service charges indicated above will be rejected. No
-whatsoever in service charges once quoted shall be admissible during the tenure
y circumstances.

\
] 15. The firm have to quote the Service Charges per point per month in rupees along with minimum
;




comply with all the rules and regulations, provisions of law in force that may be applicable to them
from time to time. The contractor shall indemnify and ICSSRI will not be responsible for any
claims, loss or damages that may be caused to it on account of any failure to comply with the
obligations under various laws. In case of any dispute, the decision of Director, CSSRI, Karnal
shall be final and binding on the contractor.

17. Income Tax shall be deducted from the payments due for the work done as per rule and any
other tax payable shall be paid by the contractor also.

18. Changing of engaged manpower should be intimated to the Office.

19. The Contractor must employ adult labour only; employment of child labour will lead to the
termination of the Contract including other punitive action as deem fit.

20. The contract is subject to the condition that the tenderer will comply with all the laws and acts of
Central Govt., State Govt, relating to this contract made applicable from time to time.

21. Payment of the wages to the persons deployed by the Agency/Contractor compulsorily ‘be made

- through RTGS only on or before 7™ day of each month to the account of engaged manpower
and copy of payment sheet duly signed by authorized signatory of the Agency/Contractor should
be made available to the Indenting Officer every month before verifying the monthly bill, failing
which punitive action agalnst the contractor will be taken at the discretion of the Director, CSSRI,
Karnal.

22. The Director, ICAR-CSSRI, Karnal reserves the right to reject any or all Tenders in whole or in
part without assigning any reason therefore. The decision of Director, CSSRI, Karnal shall be final
and binding on the Contractor/Agency in respect of clause covered under the contract.

23. The Rate Contract may be extended by the Director, CSSRI, Karnal, for the period of one more
years on the basis of completion of work satisfaction, the same terms or conditions subject to
mutual agreement.

24. Risk Clause: CSSRI reserves the.right to discontinue the service at any time, if the services are
found unsatisfactory by giving a show-cause to be replied within a week and also has the right to
award the contract to any other agency at the risk and cost of current agency and excess
expenditure incurred on account of this can be recovered from Performance Security or pending
bills or by raising a separate claim.

e 25 “The Tenderer will submit the EPF/ESI Challan for reimbursement of bill, it is mandatory.

e A
& PR i"-t.
; :v 6. stllhm mtam electronic attendance system at its own cost.
2 ¢ e A
Rk 277 e Cgn ,tdrngency shall make payment of remuneration/wages to its manpower before or on

month by e- Payment only. After making the payment the Contractor shall raise the

28 ‘inpaaeﬁ%fﬁates revised by the State/Central Government during the contract period, same will be
écrrhlssible and arrear will be paid accordingly to the workers.

: 30 The Contracton’Agency shall make payment of /wages to its labours on or. before 7" of every
e 7. J“ Im r:;rn e-Payment only. The contractor must raise the bill within the next month for payment .
Rs. 500/- per day shall be imposed after the expiry of the next month from the bill of
the month process ( For the example bill for the month of April, penalty will be imposed at @ Rs.
500/~ per day from 1% June). After making the payment, the Contractor shall raise the bill on the
ICAR- CSSRI, Karnal for payment of the settled amount.  They will submit to the ICAR-CSSRI,
with a copy of the payment vouchers duly signed by the labours for each month and copy of
challans for submission of EPF/ESI contribution.
Vi o

@
16. The contractor will discharge all his legal obligations in respect of the manpowot/suprvisors ta

be employed/ deployed by him for the execution of the work in respect of their wages strictly as
per minimum wages Central/State, whichever is higher and service conditions and shall also
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Director, ICAR-CSSRI may orders for better management of contract, whenever required.

ED DAMAGES CLAUSE:

An amount of Rs.500/- per point per day will be levied as liquidated damages in case the point
remains unattended without any intimation to the office. Whenever and wherever it is found that
the work of the contractual manpower at a particular point is not up to the mark, it will be brought
to the notice of the supervisory manpower of the firm by CSSRI, and if no action is taken within
one hour, liquidated damages clause will be invoked.

Any misconduct/misbehavior on the part of the manpower deployed by the agency will not be
tolerated and such person(s) will have to be replaced immediately.

The records of attendance/EPF/ESl/of contractual manpower will be maintained by the
firm/contractor as per labour law.

The firm/contractor should have ID proof, permanent address and contract number of contractual
manpower.

6. Frequent change of manpower will not be allowed. If the practice is observed the point of work
will be treated as unattended and an amount of Rs.500/- per point / per day will be deducted from
the bill of contractor. '

7. The labour of the contractor are required to be present for the whole period of the office hours or
as per requirement. )

8. Any other miscellaneous work will be carried out by the contract manpower as per requirement
from time to time. :

The Director, ICAR-CSSRI, Karnal reserves the right to reject any or all Tenders in whole or in part
without assigning any reasons therefore. The decision of Director, ICAR-CSSRI. Karnal shall be final and
binding on the contractor/agency in respect of any clause covered under the Contract
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TERMS & CONDITIONS:

i. The firm/contractor should provide the personnel as per requirement and
qualification/experience for required work as determined by the Institute or its
representative/end user.

2. The staff deployed by the contractor/firm for the work required should follow strict
attendance and alternative arrangements are to be made by the agency whenever
anyone of staff/supervisor is to go on leave/weekly rest under intimation to this
office.

3 The staff provided should also maintain discipline in the premises of Institute and
required to be present for the whole of 8 hours in the field or requirement of the
institute also. If the contractual labour deployed by the contractor is not found
on duty during the prescribed working hour, punitive action at the discretion
of authority will be taken. The personnel to be deployed will also be given paid
weekly off as per provision of labour laws.

4, Any kind of loss of the Govt./Institute’s property due to the negligence of the

~ contractors labour will' be deducted from the contractor's bill of that month.

5. During the contract period the institute will not be responsible for any
mishappening of contractual labour like Snake bite, Skin disease or any
accident/injury (including death) of the labour and it will be full responsibility
of the contractor for compensatian of any claim etc. during the contraci
period or later on awarded by any Court/Tribunal/Arbitrator etc.

6. a) The contractor will issue identity cards to his workers, which should be
suitably displayed by the contractual worker.
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The contract is subject to the condition that the tenderer will comply with all the laws
‘and acts of Central Govt., State Govt. relating to this contract made applicable from
time to time. : )

payment of the wages to the persons deployed by the Agency/Contractor
compulsorily be made through RTGS only on or before 7" day of each month to
the account of engaged manpower and copy of payment sheet duly signed by
authorized signatory of the. Agency/Contractor should be made available to the
Indenting Officer every month before verifying the monthly bill, failing which punitive
action against the contractor will be taken at the discretion of the Director, CSSRI,
Karnal.

The Agency/Contractor shall display a copy of license promptly at the premises/
work place. :

The Director, CSSRI, Karnal reserves the right to reject any or all Tenders in whole
or in part without assigning any reason therefore. The decision of Director, CSSRI,
karnal shall be final and binding on the Contractor/Agency in respect of clause
covered under the contract.

The rate contract may be extended by the Director, CSSRI, Karnal, for the period of
one more year on the basis of completion of work satisfaction, the same terms or
conditions subject to mutual agreement. _

Risk Clause: CSSRI reserves the right to discontinue the service at any time, if the
services are found unsatisfactory by giving a show-cause to be replied within a week
and aiso has the right to award the contract to any other agency at the risk and cost
of current agency and excess expenditure incurred on account of this can be
recovered from Performance Security or pending bills or by raising a separate claim.
27. It is mandatory for the Tenderer to submit the EPF/ES! Challan for reimbursement of

hill.

28  Firm will maintain electronic attendance system at it's own cost.

29.  The Contractor/Agency shall make payment of wages to its labour on or before
7th of every month by e-Payment cnly. The contractor must raise the bill within
the next month for payment . Penalty @ Rs. 500/- per day shall be imposed
after the expiry of the next month from the bill of the month in process (For the
example bill for the month of April, penalty will be imposed at @ Rs. 500/- per
day from 1%t June). After making the payment, the Contractor shall raise the
bill on the ICAR- CSSRI, Karnal for payment of the settled amount. They will
submit to the ICAR-CSSRI, with a copy of the payment vouchers duly signed
by the labours for each month and copy of challans for submission of EPF/ESI
contribution.

30. The date of submission of bill will be the date when the bill with all requisite
requirements like GST Challan, EPF, ES| Challans and any other document if
any will be enclosed by the contractor. Merely submitting the bill without
necessary documents will not be treated as cutoff date and no claim
whatsoever of the contractor will be entertained in this regard.

31. The Director, ICAR-CSSRI may orders guidelines for better management of contract
whenever required, without having any effect on- basic terms & conditions of the
contract o e T
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TED DAMAGES CLAUSE:

imount of Rs.500/- per point per day will be Iévied as liquidated damages in
& "~-4;gs the point remains unattended without any intimation to the office. Whenever
iy 13(6 herever it is found that the work of the contractual staff at a particular point is
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b)

a)

The contractor offered the contract will have to maintain an Attendance Register and
the same shall be made available to the concerned HOD/Incharge Section/Pl/Nodal
Officer under whom the services will be provided. The contractor has to close the
absentee/presence statement every day on the Register based on which the
concerned end user will verify the bill.
The contractor shall keep a complaint register with his supervisor in the
Institute and it shall be open to verification by the authorized officer of CSSRI
for the purpose. All complaints should be immediately attended to by the
Agency.
The agreement is terminable with one month notice.
The contractor shall not sublet the work without prior wrlﬁen permission of the
Director, CSSRI, Karnal.

The contractor or his workers shall not misuse the premises allotted to them for any
purpose other than for which the contract is awarded.
The selected agency shall provide the necessary personnel (qualified/experienced
according to work required) as per requirement at CSSRI, Karnal as per labour acts
prevalent in State. The agency shall employ good and reliable persons with robust
health In case any of the personnel so provided is not found suitable by the CSSRI,
the CSSRI! shall have the right to ask for his replacement without giving any reason
thereof and the agency shall on receipt of a written/oral communication will have to
replace such persons immediately.
The persons so provided by the agency under this contract wili not be the employee
of the CSSRI and there will be no employer-employee relationship between the
CSSRI and the person so engaged by the contractor in the aforesaid services.
Payment for service contract will be made monthly upon submission of pre-receipted bills
and after making payments to the concerned engaged personnel, departments i.e. EPF/ESIC
etc. through RTGS only, GST & other liabilities if any.

The minimum wages will be allowed as per revisicn of minimum_ wages as
applicable in Minimum Wages Act of Lentral Govt./State Govi. GST will be paid
extra, if, as applicable and GST Number will be provided on the biil by the -
firm/contractor.

Police verification of engaged personnel in the contract is to be done by the
contractor compulsorily.

b) First aid box will be provided by the firm/contractor at theéir own cost

The rates to be quoted should include cost of each and every item including
transportation cost, manpower cost and taxes etc. The JInstitute shall not bear any
extra charge on any account whatsoever i.e. EPF & ESI contribution and liability
under employees compensation Act, Uniform, leenes OTA and other Govt. taxes
etc.

TDS as applicable will also be deducted from the bill of the contractor.

The contractor will discharge all his legal obligations in respect of the
workers/suparvisors to be employed/ deployed by him for the execution of the work
in respect of their wages strictly as per minimum wages of Centrai/Staie Govt.
whichever is higher and service conditions and shall also comply with all the rules
and regulations, provisions of law in force that may be applicable to them from time
to time. The contractor shall indemnify and CSSRI will not be responsible for any
claims, loss or damages that may be caused to it on account of any failure to comply
with the obligations under various laws. In case of any dispute, the decision of
Director, CSSRI, Karnal shall be final and binding on the contractor.

Income Tax shall be deducted from thz payments due for the work done as per rule
and any other tax payable shall be paid by the contractor also.

Changing of engaged personnel should be intimated to the Farm Manager/Office.
The Contractor must employ adult labour only;;egployment of child labour will lead
to the termination of the Contract mclzlud/ng othe'r-p ) VEwactron as deemed fit.

Director




not up to the mark, it will be brought to the notice of the supervisory staff of the firm
by CSSRI, and if no action is taken within one hour, liquidated damages clause
will be invoked. )

Any misconduct/misbehaviour on the part of the labour deployed by the agency will
be viewed seriously and such person(s) will have to be replaced immediately.

The records of attendance/EPF/ESI/of contractual labour will be maintained by the
firm/contractor as per labour law.
The firm/contractor should have ID o roof, permanent address and contract
number of contractua! staff.
6. Frequent change of workers will not be allowed. If the practice is observed the point
of work will be treated as unattended and an amount of Rs.100/- per point / per day
will be deducted from the bill of contractor.

7. The labour of the contractor is required to be present for the whole period of the
office hours or as per requirement.
8. Any other miscellaneous work will be carried out by the contractor workers as  per

requirement from time to time.

The Director, CSSRI, Karnal reserves the right to reject any or all Tenders in whole
or in part without assigning any reasons therefore. The decision of Director, CSSRI,
Karnal shall be final and binding on the contractor/agency in respect of any clause
covered under the Contract
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